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about us

K.P. International Overseas Pvt. Ltd., is one of the top employment agencies in the NEPAL, duly accredited 
by Ministry of Industry & Commerce, Office of the Company Registrar with Company Registration No.: 
67012/066/067 and Ministry of Labour & Transport Management, Department of Foreign Employment 
with License No.:  842/066/067. We are currently engaged and committed in supplying competent and 
qualified skilled, semi-skilled and un-skilled manpower in Asia and in the Gulf Region.                                                                       

As we say it, DEMAND IT, and WE WILL SUPPLY IT! We could absolutely provide workers based on the clients’ 
qualifications and standards. Along with, our clients will also be assured of services and processing at 
par with world-class standards. Our company is managed by professionals who are highly-experienced in 
Human Resource Management & Development, International Recruitment, and Labour Relations, so we 
know exactly how to address the needs, wants, demands, and problems of our overseas clients. 

And most definitely, all the company’s great amenities and services are carried on and propelled by  young, 
enthusiastic, and highly competitive workforce who are always available to attend efficiently to all your 
requests and needs. K.P. International Overseas Pvt. Ltd. will completely guarantee to totally eradicate all 
the mediocrities and woes you have dealt with before on this kind of business. We are undoubtedly one of 
the best manpower connections in the Nepal.

CONFIDENCE
Candidates undergo rigid and strict screening. We make sure they have the right knowledge, skills, and 
attitudes that would fit the employers’ criteria. We also guarantee the candidates would be prepared 
earlier, so that they would be deployed on time or as scheduled.
 
CONVENIENCE
We reply to all the fax/e-mail inquiries within 30 minutes. Our staff can be reached through different 
medium of communication - through fax, through landline phones, through email, through skype, through 
SMS (Short Message Service), through mobile phones.
 
COMFORT 
We firmly believe in the philosophy that all our customers are our most valuable assets. Attending to the 
needs and requests of our customers is our utmost concern.
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COMPANY PROFILE

Name of the Company  K.P. International Overseas Pvt. Ltd. 

Registration Authority Ministry of Industry & Commerce
 Office of  the  Company  Registrar
 Company Registration No: 67012/066/067
 
 Ministry of Labour & Transport Management
 Department of Foreign Employment
 Govt. License No: 842/066/067 

 Ministry of Finance
 Department of Internal Revenue
 Pan No: 303858638 

Member  Nepal Association of Foreign Employment Agencies   

Board of Directors Mr. Nirmal Ray Amat (Chairman)
 Mobile No: +977 9851132368
 E-mail: kpintlchairman@gmail.com 

Capital Structures Authorized -  120 Million Nepalese Rupees (USD 175,000)
 Issued - 10 Million Nepalese Rupees (USD 87,500) 

Official Bank Siddartha Bank Limited, Maharajgunj
 
Operated / Managed by Business Finance and Administrative Management Experts /   
 Advisors Professional from Nation Lead Organizations of Nepal.

Working Experiences Comprehensive background in Implementing and    
 accomplishing Company’s mission by working at extensive level   
 in senior management capacity for years in the national and    
 international organizations & overseas employment business   
 fields. 

Legal Advisor Mr.  Pramod Kumar Ray

Mailing Address Kalopol-5, Bulbule, Kathmandu, Nepal
 Tel.: +977-1-5920922, Whatsapp: +977-9813333504
 E-mail: kpintloverseas@gmail.com, info@kpintloverseas.com.np
 URL: www.kpintloverseas.com.np



w w w . k p i n t l o v e r s e a s . c o m . n p

K.P. I
nt

er
na

tio
nal Overseas P

vt. Ltd.

message from chairman

Dear Clients,

Greetings from all of us at K.P. International Overseas Pvt. Ltd. !

At K.P. International Overseas Pvt. Ltd., there is a simple philosophy at work, clients are not our audience, 
but our success partners. And in their growth, lies our growth. So wherever they are, nepal or aboard, 
we are always in search of opportunities that will make them succeed in their respective professions. In 
continuation of this philosophy, we at K.P. International Overseas Pvt. Ltd., nepal’s leading government 
recognized recruiting organization, take great delight in helping the clients achieve what they seek.

As thought leaders, we know, “job satisfaction for working people can only come if there is a right person 
for the right job”. Our commitment towards this viewpoint has resulted into high-level satisfaction for both 
customers and job seekers. Which enable thousands of job seekers from across nepal to find a job abroad.

What’s more, our ultra-modern office, our well-qualified team, our extensive database of professionals 
and our smart selection criteria, all contribute to make us best in the recruitment industry. Reason why 
our customers share a pride to be associated with us, they know we will provide them with only the right 
people for the required assignment, whatever the constraint.

Lastly, i would like to take this opportunity to extend my good wishes to our esteemed employers and job 
seekers who have helped us reach where we can rub shoulders with the who’s who of the industry. I am 
also grateful to all my team members, because without them this feat would not have been possible.

Hope you all will continue to support us in our passion to change worlds.

Warm regards,

Nirmal Ray Amat
Chairman
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Message from Executive director

Dear Clients,
Welcome to K.P. International Overseas Pvt. Ltd. !
We are pleased to let you know that K.P. International Overseas Pvt. Ltd. is recognized by Nepal Government 
and well established recruitment agency based in Kathmandu, Nepal. It is managed by our dedicated 
team of professional and highly experienced staff. This Agency is a member of Foreign Employment 
Agency (NAFEA). We believe in good relation and mutual understanding to grow together which is the 
key of success and assure to undertake all the responsibilities in providing the manpower as per client’s 
requirement within the deadline.

Our confident is to set up a bench mark in the recruiting sector with our entire efforts by shouldering the 
trust of responsibilities awarded from our valuable clients in the days ahead.

We look forward to have long term business relationship with our best professional service all the time.
As usual, we appreciate receiving your regular feedback and support.

Thank You.
Cordially Yours

Manish Thakur
Executive Director
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message from bUSINESS development Manager

Dear Respective Clients ! 

Warm salutation from the Kingdom of Himalayan Land, Nepal. 
First of all I am very thankful to all who are showing Interest to business with us K.P. International Overseas 
Pvt. Ltd. uphold the principles of Integrity, Quality Service, Industry, Creativity and Professionalism for our 
Clients.

Everyone knows that during the past two decades there has been a growing awareness, in all economies 
developed and or developing one, of the benefits of a more professional approach to the organization of 
people Human Resources at work, largely due to the impact of economic depression. Even, the companies 
which did exceedingly well during the boom period, have now started to recognize the benefits of 
increased efficiency, in all of their operational areas in order that they may continue to grow – or even 
survive, and such efficiency has to be achieved by or through people.

Hence it’s only possible to have the right type of manpower at a right price and right on time. We’re 
always prepared to accept such challenges by integrating each and every type of activities involved in the 
placement job and bringing them under one Umbrella. I hope once you try to see our service as mentioned 
above. Looking forward to service you in near future.

Gaurab Raj Bist
Business Development Manager
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Message from int’l Marketing Manager

Dear Respective Clients ! 

It feels immense pleasure for me to lead K.P. 
International Overseas Pvt. Ltd. as one of the 
reliable and dynamic manpower recruitment 
agencies in Nepal. 

On the behalf of International Marketing Manger 
of this agency, I would like to extend my heartfelt 
gratitude to all of our clients, candidates and 
well-wishers. We always welcome you all in our 
company.

Being government registered manpower agency 
in Nepal, we always follow the transparent, 
proven and legal procedure to recruit Nepalese 
manpower in overseas companies. You can feel 
absolutely safe to get recruited through our 
agency. We have thousands of satisfied clients 
and candidates.

I once again, want to welcome you all. Your 
satisfaction is our motto.

Thank You

With Best Regards

Suja Bhujel
Int’l Marketing Mnager
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ORGANIZATION STRUCTURE

SECRETARY

ADMIN OFFICER

DOCUMENTATION

SECURITY GUARD

PUBLIC RELATION OFFICER

ASSISTANT PRO

OFFICE ASSISTANT

MARKETING MANAGER

ACCOUNTANT

LABOR REPRESENTATIVE

RECEPTIONIST

ACCOUNT OFFICER AUDITOR G. MANAGER LEGAL ADVISOR

CHAIRMAN
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MISSION & VISION STATEMENT

SPECIALTY OF NEPALESE MANPOWER

WHY K.P. INTERNATIONAL OVERSEAS ?

K.P. International Overseas Pvt. Ltd. aims to provide the most efficient and quality services to its clients and 
professionals by creating an organized and systematic procedure that will promote speedy processing of 
documents and smooth deployment of its qualified workers, that is, in accordance with the Government 
rules and regulations.
 
K.P. International Overseas Pvt. Ltd. strengthens more its objectives by giving thorough and comprehensive 
trainings to its workers, so that they will be prepared physically, psychologically, socially, and spiritually in 
facing the challenges of their work, and so that they will be able to meet the demands and needs of their 
employers.
 
Moreover, K.P. International Overseas Pvt. Ltd. is devoted in helping the nation and the world by being a 
model agency that will uplift the standards of living of the people.

Nepalese are always a human force to reckon with. For a long it has been proved that Nepalese are 
extremely reliable, hard working, trustworthy and efficient personnel, their high sense of sincerity and 
devotion stands them apart.

They easily fine-tune themselves in any type of climatic and culture and are very adaptable. Gorkha’s fame 
in armed forces need not any introduction and is a Hallmark of Bravery in itself.

In today’s tough and competitive business scenario, success of any organization is written by the words of 
an efficient manpower. No organization can stake their market presence by hiring undeserving candidates, 
hence we work for the cause, our proprietary skill assessment and job-matching tools ensure that the 
given job opportunities match with abilities and interests of the candidates, So that he can enjoy a high 
degree of success and job satisfaction that finally gives profit to the organization.

At K.P. International Overseas, we can assure our valuable customers  and candidates both that we get the 
best of them, Our research work and expertise in this regard is well enough to get the best deal for our 
customers.

UAE Korea Croatia Malta Romania Greece

Mauritius

Germany

Oman Israel Lebanon Bahrain Poland Portugal Hungary Lithuania Czechia QatarSaudi Arabia 

Cyprus

Macau

Libya
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Engineering
Electrical Engineer 
Mechanical Engineer
Electronic Engineer
Civil Engineer
M.E.P. Engineer

Building Structure Maintenance & 
Construction Group

Electricians
Plumbers, Welders, Steel Fixers & Pipe Fitters
Carpenters (Finishing & Shuttering)
Electronic Technicians
Painters (Spray Wall)
Mason- Construction Helpers
Mason- Brick Layers
Mason - Tile/ Marble Fitters

Vehicle/Heavy Equipments Operator/
Auto Mechanic And Maintenance

Light  Vehicle Drivers
Car/ Van/Mini-bus Drivers
Heavy Equipment Operators
Truck/Lorry/Trailer/Forklift/Crane Drivers
Motor/Grader/Dozer/Backhoe/Roller Operators
Bulldozer/Scrapper Operators
Auto Mechanic/Diesel Machine Mechanics
Heavy Duty Mechanics
Wireless Technicians/Bar Benders

WE SUPPLY
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WE SUPPLY

Doctor / Nurse
Doctor Gynecology (Surgeon) MRCOG
Doctor Physician ( General) MD
Doctor Surgeon (General) MD
Doctor (Gynecology) MS
Doctor (Urology) MS
Doctor Skin (Skin & UD) MD
Doctor (Nepharthology) MD
Nurses (General Wards) Diploma
Nurses (Midwifery Gynecology) Diploma
Nurses (ICU) Diploma
Nurses (Surgery Operation Theatre)Diploma
Asst. Nurses (Cleaners)  Male -Diploma
Technician Lab  Diploma
X-Ray Technicians Diploma

Official Personnel Management Group
Officer Manager
Assist Manager
Manager-Marketing, Sales

Garments And Textile
Pattern Makers
Cutting Masters
Production Managers
Supervisors
Tailors
Checker, Helpers

Information Technology
Computer Engineer 
System Administrator
Software Engineer
Programmers
System Analysts
Network Administrators
Data Entry Operators
Computer Operators
Computer Technicians
Database Operators
Data Entry Clerks
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Security Sector 
Ex-British Army 
Ex-Indian Army 
Ex-Nepalese Army 
Ex-Nepal Police
Watch Man
Security Officer
Security Supervisor
Civil Security Guard
Body Guard & many more

Hotel & Catering
Manager & Assist Manager
Public Relation Officer & Restaurant Captain
Cooks (Continental, Chinese, Indian & Arabic)
Asst. Cooks
Waiters
Stewards
Fast Food Crew
Food and Beverage Controllers
Food and Beverage Manager
Bakers
Barmen
Kitchen Helpers
Dishwasher men
Laundry Men
Pressmen 
Janitors
House Keepers, Room Makers

Air Conditioning 
(Window Type, Split Level & Central Unit)
HVAC Engineers 
HVAC Foreman
HVAC Supervisors
VAC Technicians

Supermarket
Salesman
Check out Cashiers
Trolley Boys
Shelves Rack Organizers
Cleaners

WE SUPPLY
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Requirement of documents vary from country to country. Documents requirements also depend on whether the embassy of 
manpower importing has a diplomatic mission in Nepal or not. Basically, we demand two types of documents before making 
a final deal for sending workers overseas. We follow the in-detail government provisions to avoid unnecessary hassles to the 
workers.

1.  For Kingdom of Saudi Arabia:
A. In case of Block Visa issued for Nepal, the company should prepare all below mentioned principle documents authorized to 
K.P. International Overseas Pvt. Ltd. License No:  842/066/067, which is recognized Nepalese agent by the embassy of the Royal 
Kingdom of Saudi Arabia, located in Kathmandu, Nepal.

Important:
We prefer Nepal  for visa endorsement because we have our own ID Card through which we can endorse the visa on time.

Principle Documents:
1. Demand Letter: Demand letter should be addressed to K.P. International Overseas Pvt. Ltd. License No:  842/066/067,  The letter 
should have details of the number of workers, nature of job with required category, salary, duty hours, food and accommodation 
facilities, overtime, transport, insurance of workers, residence permit and other benefits.

2. Power of Attorney: Power of Attorney is a legal confirmation, on behalf of employer, for selection of manpower.  This authorizes 
K.P. International Overseas Pvt. Ltd. License No: 842/066/067 for sending workers legally.

3. Employment Contract: The employing company should provide the employee with an employment agreement as per 
demand letter.

5. Guarantee Letter: The employing company should not transfer any workers to another country without approval of competent 
Nepal Government authorities.

6. Electronic Authorization Letter: The employing company has to write a letter according to visa approval slip to the Electronic 
Authorization Office or Embassy for visa endorsement of the workers.

7. Visa Slip (Copy): The original visa slip is required in case of Block Visa. However, the photocopies of Block Visa are acceptable 
in case of multiple Block Visa.

8. Company Registration (C. R.) /one photocopy only:
Above documents from 1 to 5 should be signed by company’s authorized person, bear Company Seal and documents 1 & 2 
should be attested from Chamber of Commerce or Ministry of Foreign Affairs from the respective country.

In case of Block Visa issued for nearest embassies-Delhi and Mumbai, India, the employing company should prepare all following 
documents in the name of K.P. International Overseas Pvt. Ltd. License No:  842/066/067 
1. Electronic Authorization Letter
2. CR Copy (Company Registration Copy)
3. Visa Approval Slip

Important:
We do not prefer these places for visa endorsement because we have to rely on Indian agencies. Documents from A.1 to 
A.5 should be same as above. But the following documents should be in the name of associate office recommended by K.P. 
International Overseas Pvt. Ltd. License No:  842/066/067

For Other Countries:
The documents mentioned above A.1 to A.5 should be signed by company authorized person and bear company seal. The 
documents 1 and 2 must be duly sealed and attested by Chamber of Commerce and Ministry of Foreign Affairs from the 
respective country.

REQUIRED DOCUMENTS



w w w . k p i n t l o v e r s e a s . c o m . n p

K.P. I
nt

er
na

tio
nal Overseas P

vt. Ltd.

SAMPLE OF REQUIRED DOCUMENTS
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SELECTION & DEPLOYMENT

Communications
Departments of K.P. International Overseas Pvt. Ltd. is 
fully computerized and networked in order to provide our 
clients and the candidates the best and prompt service. 
Our staff members are always committed and ready to help 
its clients providing quality manpower service.

Pre Labor Approval
After receiving the authorized demand letter from the 
company, the document are presented for pre- labor 
approval. The department of Labor in Nepal analyzes the 
document and approve for further processing.

Advertisement
The approved demand letter which is received from 
Labor Department of Nepal is published in National 
daily/weekly newspaper for collecting document. K.P. 
International Overseas Pvt. Ltd., also uses different tools 
like internet, SMS, telephone etc. in order to inform and 
collect documents. The documents are either collected 
through direct candidate or through sub agents/marketing 
executives.

Candidate Screening/Interview
We maintain upto date data bank of potential candidate 
with full information on their skill and education, technical 
knowhow and experience as per the employer criterion. 
K.P. International Overseas Pvt. Ltd. will the short list the 
candidate for pre-interview. During pre interview the short 
listed candidate are given priority on merit basis giving 
opportunity to all. The final interview for the short listed 
candidate will be conducted by the employer himself or his 
representative by taking an oral, written and practical test. 
If the employer or his representative is not available than 
we arrange for telephone or skype interview.
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SELECTION & DEPLOYMENT

Travel Arrangement 
As soon as visa endorse passport or paper visa are received 
we give the booking to our travel agent or directly to 
concern airline to conform seats to the nearest airport of 
origin country. After the flight is confirmed we send flight 
details to our employer requesting them for airport pick-
up and hostel arrangement.

Medical Checkup
Only selected candidate will send for full medical 
examination to the medical centre authorized by 
government of Nepal. The candidates who are physical 
and mentally fit are eligible to sign the employment 
contract and he/she should be entitled to proceed for 
visa.

Visa Processing
We send all the necessary documents as per requirement for 
further visa processing like passport copies, photographs, 
medical report, experience certificate etc. to the employer.

Orientation
After receiving the job offer or employment visa, 
the orientation classes are compulsory organized by 
government registered technical institute of Nepal 
which provide full information about law and orders, 
immigration policy and religion of respective country. 
It helps to create awareness and make cordial relation 
between employer and employee. Besides this we give 
full information about the company, work place, job 
description etc before flight. 

Final Labor Approval
All the necessary documents like original passport, 
visa copy (original if not issued online), medical report, 
orientation certificate, insurance policy are submitted 
in Labor Department of Nepal for final approval and 
immigration clearance.  The Department of Labor 
analyzes the documents and provides final approval.
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terms and condition

1.   The FIRST PARTY shall issue the Demand letter to the SECOND PARTY mentioning the number of 
workers required and their categories, rate of salary and other service conditions of workers, along with 
Power of Attorney, Guarantee Letter, Inter Party Agreement and Employment Contract (authorizing the 
SECOND PARTY) to recruit and expatriate workers from Nepal on behalf of the FIRST PARTY. Demand 
Letter and Power of Attorney should be attested  by the Chamber of Commerce of employing country, 
Foreign Ministry and Nepal Embassy.

2.   Both parties herein shall obtain the approval of the respective governments to import, recruit and 
supply the workers as per the rules and regulations of both countries in regard to the conditions 
necessary to import and supply.

3.   The SECOND PARTY shall be responsible for short-listing of qualified candidates according to their 
trade qualifications and experiences in conformity with the FIRST PARTY’S requirements. The  SECOND 
PARTY should notify the FIRST PARTY of such short listed qualified candidates who are ready for final 
Interview and selection.

4.   The FIRST PARTY has the right to either send his representative or give the SECOND PARTY the right to 
select process and send such qualified workers at the SECOND PARTY’s full guarantee.

5.   The workers will be interviewed, tested and selected by representative of the employer or by SECOND 
PARTY on his behalf. The FIRST PARTY agrees to advise to the SECOND PARTY of its final list personnel 
selected through fax, email or letter and the desired mobilization date on the respective site.

6.   The SECOND PARTY shall assist the workers in matters relating to Nepal immigration and government 
formalities, medical tests and Visa stamping from the relevant embassy where required and all other 
relevant approvals.

7.   The SECOND PARTY shall at his own expenses provide airport assistance to the departing selected 
workers and inform the FIRST PARTY of their arrival details by any means of communication (Fax, Email 
or Telephone) so as to receive them on arrival by the FIRST PARTY. 

8.   The FIRST PARTY will be responsible for receiving the workers at the airport in part and as whole as per 
requirement of the client and validity of Visa of the concerned country.

9.   The earning of the workers per month and other service conditions shall be as per the attached 
demand letter and contract document against each category. The FIRST PARTY should clearly inform 
the SECOND PARTY about the salary and any other deduction as Tax etc being paid by the employer 
and SECOND PARTY in turn should clearly inform the candidates accordingly, prior to mobilization.

10.  Within the three (3) months probation period from the commencement of employment, if the employer  
finds the selected worker to be unfit, unqualified to continue the employment, refuse to work, failed 
the medical tests upon arrival or considered as a security threat, the EMPLOYER may replace the worker. 
The replacement of the unqualified worker shall be done by the SECOND PARTY at maximum of a 
month from the termination. All expenses incurred there shall be borne by  the SECOND PARTY.

11.  Arrival of the selected workers will be within one month upon issuing their visas. For any delay rather 
than this period, the visas will be cancelled and the SECOND PARTY will shoulder all the governmental 
expenses for replacement.

12.   FIRST PARTY has to compensate the worker on their own expenditure if the worker will not get all 
facilities as per Employment Contract and the company collapse before contract periods.

13.  The FIRST PARTY agrees to bear the compensation in case of death or injury of the workers and 
also agrees to bear the cost of transport of dead body to Nepal as per the labors law of country 
concerned. 
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DEMAND LETTERS



w w w . k p i n t l o v e r s e a s . c o m . n p

K.P. I
nt
er
na

tio
nal Overseas P

vt. Ltd.

DEMAND LETTERS



w w w . k p i n t l o v e r s e a s . c o m . n p

K.P. I
nt

er
na

tio
nal Overseas P

vt. Ltd.

DEMAND LETTERS



w w w . k p i n t l o v e r s e a s . c o m . n p

K.P. I
nt
er
na

tio
nal Overseas P

vt. Ltd.

DEMAND LETTERS



w w w . k p i n t l o v e r s e a s . c o m . n p

K.P. I
nt

er
na

tio
nal Overseas P

vt. Ltd.

clients’ list

RUKN AL-EMLAK CO.
For Trading & Contracting

Liability LimitedALUMASA QATAR

MSTC

M&J M&J M&J

Ambition Project Co.

KEMES

ALLIWA For Trading & Contracting Ltd.




